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Introd ctionIntroduction

We shared a life changing ‘weather eveg g
Tropical Cyclone Yasi
 Not predicted 

 Timing wasn’t chosen

 Imposed on large populations

Yet …
Leaders had to manage  Leaders had to manage, 
 Guide people through

 Achieve least long term damage. Achieve least long term damage.
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 leaders understand this.   leaders understand this.  
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