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The History of Carmel
Carmel Brown
Carmel Sang

Over view of the program
How we got there
application process
What we could gain from the Program
What people wanted from QWIL
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Program Induction and Networking




20 March 2012

bson Room & later at Kabuki Restaurant




Professor Peter Coaldrake welcoming 2012 QWIL group




Our QWIL Class of 2012
















What we covered.

Navigating the Higher Education Landscape.
Approaches to Leadership
Career Management

Connecting with QUT’s Learning and Teaching Agenda

Managing Work Relationships

Connecting with QUT’s Research and Engagement Agenda

QWIL Program Reflections



One of the most courageous
things you can do Is identify

yourself,
* know who you are,

» what you believe Iin and

* where you want to go.”

Sheila Murray Bethel



What resonated with Carmel Brown?

Navigating the
Higher Education
Sector




What resonated with Carmel Sang?

The Imposter
Syndrome




Reflections of QWIL

Our QWIL Reflections
and

Our Perceived Pros and
Cons of the Program




What did everyone take from the Program?

*SELF BELIEF
*SELF CONFIDENCE
*NETWORKS




